
 

 

Key Changes to the Section 3 Rule: A Summary Chart  

About this Tool  

Description:  

The final rule took effect on November 30, 2020 and updates HUD’s 

Section 3 regulations to create more effective incentives for employers to 

retain and invest in their low- and very low-income workers, streamline 

reporting requirements by aligning them with typical business practices, 

provide for program-specific oversight, and clarify the obligations of entities 

that are covered by Section 3. These changes are intended to increase 

Section 3’s impact for low- and very low-income persons, increase 

compliance with Section 3 requirements, and reduce regulatory burden.   

This tool is designed to help grantees and their subrecipients, contractors, 

and subcontractors understand the key changes to Section 3.   

How to Adapt this Document:  

This document is intended to be used as a quick reference guide to help 

grantee staff understand the key changes to the Section 3 rule. 

Additionally, a grantee may distribute it to their subrecipients, contractors, 

and subcontractors for educational purposes. 

Source of Document:  

This document was developed by consultants affiliated with HUD’s 

Community Compass Capacity Building and Technical Assistance 

program. 

Disclaimer:  

The quick reference guide is not comprehensive of all the changes to the 

Section 3 rule. 

 

This resource will be part of a Section 3 Toolkit coming Fall of 2021.  It will 

be hosted on the HUD Exchange at https://www.hudexchange.info/. 
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